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 Nursing leaders at acute care 
hospitals often lack knowledge on 
how to engage nurses in clinical 
inquiry such as research and 
evidence-based practice (EBP).1,2.
 Describe barriers to engaging  
nurses in clinical inquiry as    
perceived by nurse leaders.
 Test whether an interactive  
learning module improves nurse 
leaders’ knowledge of clinical    
inquiry.
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 Nurse leaders (n=300) at 6 mid-
size hospitals recruited via email.
 Participants completed 
the ”Barriers to Nurses’ 
Participation in Research 
Questionnaire3”, a valid and 
reliable 34-question (10-minute) 
pre-test and 26-question (5-
minute) post-test; both with 3 
open-ended questions were 
provided:
 At baseline
 After completing a 45-minute 
module on research designed by 
a Regional Nurse Researcher 
 Quantitative data were analyzed 
in SPSS with descriptive 
statistics and t - tests.
 Qualitative data were 
analyzed with content 
analysis
Pre-test group (n = 17) reported 
several barriers to engaging nurses in 
clinical inquiry (Table 1).




 On-site research mentor
 Training on how to develop and  
execute research projects. Online modules may be a low-cost 
method boosting nurse leaders’:
Confidence in supporting nurse 
research activities
Perceived facilitators for involving 
clinical nurses in research projects.
Future work should focus on 
supporting nurse leaders to enhance 








• A total of n = 17 nurse leaders 
completed the pre-survey.
• N = 8 completed the post-survey.
• Participants were both unit and 
executive-level nurse leaders.
• A majority of the sample was female 
(76%) aged between 20 and 70 years
• 65% reported a specialty nurse 
certification, 18% had an Associate’s, 
24% had a Bachelor’s degree, 59% 
had a Master’s. Zero had a Doctor of 
















Strongly        
agree
Knowledge 4  (24%) 4  (24%) 9   (53%)
Incentives 6  (35%) 2  (12%) 9   (53%)
Mentors 4  (24%) 3  (18%) 10 (59%)
Infrastructure 6  (35%) 4  (24%) 7   (41%)
Financial 
resources 
2  (11%) 3  (18%) 12 (71%)
 Post-test group, (n = 8) half of the 
nurse leaders indicated that the 
module improved confidence to 
support future nurse research.
 A paired-samples t - test 
suggested reduced barriers to 
engaging nurses in research 
activities for several items among 
participants (Table 2).
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 Nurses need to be involved in 
research to generate and apply 
best evidence to the bedside1,2,3,4.
 This project supports literature that 
nurse leaders report barriers to 
engaging nurses in research. 
 Nurse leaders may benefit from 
participating in an online module 
on how to engage in clinical 
research.
 Participation was low in this 
project, potentially due to 
implementation during the peak of 
COVID-19 hospitalizations
 Future work is needed to support 
nurse leader research activities.








.75 .89 2.39 .048
Felt intimidated .63 .77 1.25 .049
Not my job .63 .52 1.06 .011
P < .05 (two-tailed)
Table 1. Pre-intervention Barriers
Table 2. Post-intervention Comparison
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While not statistically significant: 
• More felt financial hindrances, lack of 
time, and more training was needed.
• Less had no ideas and less felt 
research was not interesting.
